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Qualificalions

e A university degree or equivalent combination of professional experience, skills and
knowledge relevant to the position. ’

- Demonstrated working experience in Customs management, particularly in
organisational development and reform and modernisation projects.

- Demonstrated experience in some or all of the following : preparing project
proposals/documents; managing mid- to long-term Capacity Building projects;
managing project funds; engaging with Customs stakeholders including from other
governmental agencies, private sector, academia and donor partners; providing advice
to senior management; facilitating events/training/discussions; managing human
resource policy and development issues. :

- Strong interpersonal skills, writing and communication skills and team-orientation.
. Applicants must be proficient in drafting and speaking in at least one of )
the WCO's official languages (English and French) and have a gdod working

knowledge of the other.

Additional assets

. Demonstrated ability to develop initiatives and strategies related to Organisational
Development, support for implementation of the WTO TFA and trade facilitation
measures including any knowledge on IT solutions within the Custorns environment
particularly in developing and/or least developed ‘countries would be an advantage.

T

August 2018.
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Grade : A3

(TRe goneraice~dlons L ppart 2w gatt the WCO Staff Manual,
ot clol bl S At bt Ao 18- B R D *amher Adminisirations.)

Emoluments
At present, the A3 monthly sa'arv scaie is € 6,726.48 to € 9,093.83 (11 steps).

In addition, where conditions are met, a Basic Family Allcwance (BFA) and an
expatriation allowance of 10 % of the hasic salary calculated on the first step of the grade
during the first five years, then reduced to zero over five years, wili be paid.

Dependants' and education allowances are available and there are sickness and life
insurance schemes in place. Officials and their dependants are entitled to the
reimbursement of home leave travel expenses (economy class) every two years.

All emoluments are free of tax.

Terminal Allowance

A deduction of 9 % is made from the official's salary as a contribution towards the
terminal allowance. This allowance is equal to 3 times the official's contributions during the
last 12 months of service multiplied by the rumber of ycars of service.

By way of example, the monthly net pay of &n expetriate official, married with two

young children, would be around € 7,700; and on ieaving the service after five years, he
would be entitled to a terminal allowance of approximately € 118,000.

Duration of appointment'

Five years. The first six months of service will be a‘probationary period.

August 2019.



APPLICATION FOR THE POST OF
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WITHIN THE WORLD CUSTOMS ORGANIZATION

WORLD CUSTOMS ORGANIZATION

1. PARTICULARS

| T 3 i
Family name (in block capitals)

Maiden name (in block capitals)

First name(s) (in block capitals)

Sex

oo
n<g

Date of birth

T Place of birth

Present nationality1

"Nationality at birth

1 If your present nationality is different from your nationality at birth, please give details of how and

when it was acquired. Please indicate if y

ou possess dual nationality.
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a Single o Married o Other (please specify) :

Family name and first names(s) :.................. Maiden name :
Date of birth : ..... S WS SO T Nationality :
Profession & ..o

Dependant(s)i(ramiy Hare i SRraERaa

...........................................................................................................................




Dates and latest rank : ,
Outstanding obligations (if applicable) .-

State of health

us illness or accident ? o'Yes O No .

Have you ever suffered any serio
Id be taken into consideration ? o Yes o No

Do you have a disability that shou

[ Horour(s)
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‘English’ =~

French

Spanish

Other (1)

Other (2)
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5. PROFESSIONAL EXPERIENCE

Present post_

Previous post

Previous post

Erom | .. s







6. CANDIDATE'S VISION OF THE POST
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7 ADDITIONAL INFORMATION
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| certify that the statements made 5y me above are accurate and complets and |
undertake to supply, on request, any documentary evidence required in support of them.

I am aware that any misrepresentation or mate-a! omission, even unintentional, may
result in the rejection of my application or the annuiment of any subsequent appointmeni.

| agree to undergo the medical examination recuired befora any appoiniment.

andidate’s signature)

o
S
L
o

The World Customs Organization is an equal opportunitics employer.



