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aEXIeqlD4e

A uni'/ers ty degree oF equtvalent combrnallon

k.owleoqe relevant to thc position'
of professiona! experlence, skills and

Demonstrated working experience in Customs management' particularly in

i'rg;;'i".ir."J o.;"1.[ment and reform and modernisation proiects'

. Demdnstrated experience in some or atl of the following : preparing project

;'"p;;, tii;r.!nrs: managing mid- to long-term capacity Building proiectsl

::[:i":ilili:il,*::::ly:,';:'.y*l?:::;.*";:?["!:';ffi*"j:*ln,llffi,l$il,o"
:."::;'J ;;;""";;;; rJciiiratins e'entsitrainins/discussionsi manasins human

resource policy and development issues'

- Strong interpersonal skills, writing and communication skills and team-orientation'

Aool,cants must be proficient rn drafting and speaking in. at leasl 9i: :l-- -,-^
,i"., wtci. tfii.la langLages {Englrsh;nd French) and have a gdod worKrng

^nowledge 
ol tlle other.

Additional assets

- Demonstrated ability to develop initiatives and strategies related to Organisational

o"*l.p.nL"t .uoptn ror irnplemeniation ol the WTO TFA and trade facilitation

-iul-1". ;rl1g6r"! any ttno*teog; o; lr sol'Jtions withirr the custohs environment

;";;i;;y i;;;;"];iig and/ort"eist devetoped countries would be an advantase

,{uEust 2019.
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Grade : 43

(l_'e q"nerai c. _':ll:ri:; ,., a:'l :1 ,r i:'- ': :ht IVCO Slaff N4anual,

ccaF"cr-!t: '_..1 .-...-:'..recl:9 a'; :'rfl lrer Adm'nistrations.)

Ernoluments

At present, the 43 tnoathly sa'a^' s.iii.-' is € 6,726.48 to € 9,093.83 (11 steps).

ln addition, where condltiois are met, a Basic Family Allcwance (BFA) and an

expairiation allowance ot 1O % of the has:c salaiy calculated on the first step of ihe grade

du;ino the first five vears, then reduced to zero over five years. will be paid

Deoe-ndanis'and education allowances are avaitable and there are sickne6s and life

insurance schemes in place. Officials and their dependants are entitled lo the
reimbursement of home leave travel expenses (economy class) every two years'

All emoluments are free of tax

Terminal Allowance

A deduction of 9 % is made from the official's salary as a contribution towards the

terminalallowance.Thisallowanceisequalto3titneslheofficial'scontributionsduringthe
last 12 months of service multiplied by the riumbei of ycars of gervice.

By way of example, the monthly net pay of a,n expatriate official, married with two
young inildren, would be around € 7,700; and on ieai'ing the service after five years, he

would be entrtled to a terminal alloY/ance of sppro)arnately € 118,000.

Duration of apDointment

Five years. The first six months of service will be a probationary period'

August 2019.
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1. PARTICULARS

1 lf vour presenl naiionality is different from yolrr naiionality at birth" please give detaits of how and

when iL wds acqu;red' Ptease rnorcare rr yo'r possess dual nationalrty'

Y
uJo6l,D (USTOMS OnoANlznTloN

7

A-PPLrcAroN FoR THE Posr oF

w,tuN irii *5iip llgrqqgqpruarer

n:-ame (in block calitals)
name lin block caqitats)
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3. PERSONAL DETAILS
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CompulsorY m!!!!ql

Dates and latest ran-k :

Outstanding obligations (if applicable) :
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S. PNqECS!9]NAIIXPEBIEN9 E

Ex.iiitle of Your Post :

N"reina;o"t"A;a;iltAt^ur emPloYer

E*-a"t titl. of Yo,r Posi :

Naffi;a;o,ICAiEtalG;Ttour emP!oyer
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6. CANDIDATE'S VISION OF THE POST
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7. ADDITIbNAL INFORMATION
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I certify that the statement$ ntade lry me aboye are accurate and compiete an,J Iundertake to supply, on request, any documentary evidence requirut in 
"-rp[rrr 

of tn"..

,,lam aware that a-ny mjsrepresertation or ntate :jill omissigt.t, even urli,ltentjonal, nlayresult in the rejeclton oF my applicaLjon or the annulrneni of any suOseCu;nt appoifltment.

lagree to undergo the medical examinaticrl reiui:ed bei.|l ,ny .ippoinirnent.

I

I

(Date) (CanCi.late's signature)

The Warld CLtsloms Organizatian is an equatappartLtnitjcs employer.
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