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be a customs officer of a developing-country Member administration which has
active status at the WCO;

be chosen and nominated by the Head of their home Customs Administration;
have a minimum of 3 years’ experience in Customs;

have a university degree or equivalent professional qualification;

be proficient in English, with English qualification/ proficiency attested by
work experience, English proficiency certification from recognised language
testing body and/or diplomas from international’ institutions of higher
education where working language is English1; and

does not have any medical condition that would impair his/her full engagement
in the Programme.
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1) have work experience in policy making, policy implementation and/or research
and study;

2) have work experience in an international environment, in particular regarding
WCO matters (e.g. participation to WCO committees, activities as WCO accredited
expert);

3) have working knowledge of computer applications; and

4) be younger than 45 years of age.
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1) Preference will be given to applicants with sound experience in writing research
papers and analysis, such as those who hold a Master or Ph.D. degree;

2) Applicants will be evaluated based on their academic record and intellectual
distinction, personal qualities, motivation, evidence of leadership, management
potential and career growth, and work experience; and

3) Preference will be given to the applicants who have engaged in WCO programmes
and activities.
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